SAMID:

Hire Date Oq

Hir’ing'Dcpartment:-_F orm complé_t_ed by (px"irit name): G .

NOTE: Picase complete .qnly-'t_h_e_:_ section that is applicable to the type of faculty EPAF you are processin

g (New Faculty, 'I-‘E'::lch_ing

Overloads, or Transfer to Tenure Track), sign the boltom and submit this page along with the required documents to Academic Affairs.

* Denotes required documents that must be submitted to Academic Affairs for EPATF approval.
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% Criminal Background Check policy has been verified in accordance with Human Resources Policy ER-9 fot applicant
sélected to fill a security sensitive position. Request submiitted and results have been received from HR. aftach printed email.

Security Administration applicatien receipt to provide in person to-the HR office.

NEW FACULTY - Tenure Track; Lecturer-Pool, Clini¢al, Visiting Asst Professor
(or returning faculty after 4 long semester break in service)

Social Security Card copy attached with SSN redacted _ _ _ _
Employee has been advised that he/she must provide:an original, valid social security card at HR New Employee Orientation.
If'original social security card is not.available, direct the employee to locate the nearest Soeial Security office to-obtain a Social

Electronic Personnel Action Form (EPAF) is sent through appréval channels and MUST refléct the name and socidl security
number as it appears on the employee’s social security card.

Online employment application is complete throtigh PeopleAdmin — prixt and provide copy

Faculty Crederitial Review Form :

Letter from Chair/Dean

Vitas/Resume

Acceptance Letter— can be forwarded to Academic Affairs upon receipt, it is-not necessaty {o-hold the packet for this

English Language Proficiency Form

Three (3) Recomméndation Letters

Official Transcripts for all degrees

Emplovee Statistical Data Sheet is coniplete and atfached. (Reﬁsi'on 11/2015)

ALSO scan and eniail to emplovment@shsu.edn with “New Hire Faculty” in the subject line.

HR New Employee Orientation Attendance - Employee has been informed that they must attend before the beginning of
the semester 2 Human Resources New Employee Orientation: Session or visit the HR office (appointment required).in order
to complete necessary HR processing fo include, 1-9, Direct Deposit, required employment, insurance, and retirement.

U.S. Selective:Service Registration required proof must be attached and forwdrded to Human Resources

Itis required‘that male applicants, age 18 to25, présent proof of registration at the time of the job offer,

You can find more information about U.S. Selective Service Registration figre.

LR 3 L e
R <

STAFF TEACHING OVERLOADS TRANSFER TO TENURE TRACK
(staff who are teaching for the first time). From Lecturer-Pool, Clinical, Visiting. Asst Professor
Faculty Application — first tiiie teaching only (with no long semester break in service)
'_Facmty-Cfedanti_jal'Rev:iew Form % Online éﬂip]qjﬁmcnt application is.complete through

Letter from Chai/Dean Pe‘opleAd'mm'— mem a{td pfavrde copy
% Faoulty Credential Review Form
% Letter from Chair/Dean.
Updated Vitae/Résume showing SHSU Service
" Updated Official Transcript if'additional degrees are
earied since initial employment '

Vitae/Resuime e
English Language Proficiency Form R
Three {3) Recommendation Letters —_—

L
e

Official Transcripts for all degrees —

Hirjng'Department.'S'ignaturem q A@ JR/
eparfment Represeniafive —Signalere 7 pad T
: v

__ HR Oxly: Appropriate-Section of New Employce Checklist is cdmplete and required documents to HR.

HRD 1172015



MO{A\ Seat
Whitney, Karen (\L DS Lo Pcm'k\n )

Subject: FW: New Posting: Assistant Professor of

Good morning,

Ttie Assistant Professor of {fnstruction sosition has been posted to the following web
address: http://shsu:peopleadmin.com/postings/

Candidates can be viewed at: https://shsu.peopleadmin.com/hr/sessions/new:

Please review the Academic Instructional Staffing Policy: Academic Policy Statement 800114
Also, there is a search committee training video that.can be viewed here.

Interviews, References and Job Offer

We encourage hiring committees and managers to use a screening matrix {rubric), a tool used to help evaluate applicants
based on the educational and experience requiremernits stated in the job posting. The screening matrix helps ensure
candidate selection decisions are made based on job-related criteria. An example matrix is provided as an attachment to
this email.

Once you have selected the caididates you would like to interview, confact Christene Hughes via email with the names of
the candidates: Our Diversity Coordinator (Heather Varela) will review the candidates for diversity and we will notify you
when you may begin scheduling intefviews. All candidates must submit an official application onfine through
PeopIeAdmm Interview and reference questions should be similar for each applicant, and be strictly joh related.

As required by SB 805, if you sélect six or fewer: applicants for an interview, one qualified veteran’s preference applicant
from the pool must be interviewed. What is a qualified veteran’s. preference applicant? Aqualified veteran’s preference
‘applicantis any-applicant that meets the.q_uah’r“catlons for-the job as stated in the job posting and who self-identify-as
being eligible for Veteran's preference on the application.

If you select morethan six apphcants for an interview, at teast 20% of the number interviewed must be qualified
veteran’s preference applicants. [f there are no-veteran’s preference applicants in the qualified applicant pool, there is
‘no requirement to interview a veteran. Please use the chart below as a reference for applying thiis requirement to your
applicant pool for applicants who self-identify as being eligible for Veteran’s Preference on their application: '

# of Individuals Selected for Interview Minimum # of individuals to interview with
Veteran’s Preference (required)
1-6 1
1-(20% of 7 = 1.4, round down 10 1}
2:(20% of 8 = 1.6, round up to 2)
2

Aofoo|~J
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When you have concliided interviewing, please let us know who you have selected to fill the position and who was
screened out of the hiring process for not meeting the minimum requirements of the position. Send the completed hiring
evaluation checklist to Human Resources.

Your Dean’s office must approve the final candidate for faculty positions, prior to the contingent job offer. Once you
receive approval, the department hiring authority can contact the candidate to extend the job. offer contingent on an
acceptable criminal background check. The offer is valid as long as the selected candidate’s criminal background check is
returned as.employable {refer to Finance & Operations Human Resources Policy ER-9, Criminal Background Checks, for
additional details).

Creation of the EPAF may occur once the contingent job offer is.accepted and a start date has been agreed upon
between the Univérsity and the selected candidate. If you need assistance with the EPAF process, please let us khow.

Advertising

If you plan to_post this position on an external website or publication,. please send a copy of the ad to Human Resources
prior to submitting the information to the Procurement and Business Services Department or the publication. The HR
Staffing Specialist will review and edit the ad as necessary to-accommodate HR policy and legal requirements. All
advertisements must include the EEQ/AAP statement.

Records Retention

The Human Resources Department maintains the official-applications for three years. The search committee chair needs
to maintain the committee documentation, copies of letters sent, etc., for ‘three years. Please note: All committee
documentation is subject to the Texas Open Records Act: Contact the Human Resources Department if you receive an
open records request.

The Affirmative Action Plan Goals are attached Jor your reference. :
Please let us know if we can be of further assistance. We are here to help you with each step of this process,

Christene Hughes, MBA, PHR
Human Resources Specialist.
Sam Houston State University
936-294-2431 — office
936-294-3611 — fax
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"Faculty Crederitials
New Hire Dotumentation

This form shoutd be completed for each new instructional hire ond bg submitted with the hire approval letter to
-Acddemic Affalrs. ' '

Date: 12/05/3017 Eaculty Narme: —

Cotirses to-be taught {inchide préfiy, number, and titlel:

Dogs the candldate possess the términal degree in the teathing discipliné;dl'recﬂy' related to the course{s) he

or she.wifl be teaching? {if ves, stop here) No  [Jves

Does'the candidate possess a master's degree with a concentration In the teaching discipline (minimum 18
graduate semester hours) divectly rélated to the course{s) he or she will be teaching?

COne  [Xves

Wil the candidate be assigred to graduate-level coursework? X] Mo [] YES

if the candidate does ot posséss & master’s degree with a concentration in'the teaching distipline, ORwilt
be teaching graduate-level covrsework, please complete the following.

‘In addition to the highest earned degree int a discipline, _Ins_tifutibr; may satisfy SAGSCOC faculty credentials

guidelings thicgh demaonstration of faculty tompetence, effgttivg'ness,jand capacity, iriéluding, as
appropriate, related work experiences in the figld, professional licensure and certifications, honors and
awards, continuous documented excellence inteaching, or-other demanstrated compaténcies and
achizvemerits that contribute 1o effective teaching-and student learning outcomes,

Rationale for faculty credentials-{Complete all that apply):

Extensive Wark/Professional Experience’in Discipline:.

I:iisclpline-_aelafced Licensura and Certificatlons:

Discipline-Retated Honors and Awards:

Extensive Publications-and/or Presentations in-Field:

QOther:

Approvals:

Department Chair ' Date -Acéﬁ'eﬁ-ltc De_an Date

hitps:/fbdms.shsu.edu/AppXtender/DacPrintFriendly.aspx?DataSource=BANPRODSS&Contextld=34a55d11-f738-4d62-95ea-f8b15b0ci817
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Sam Houston State University
MEMBER THE TEXAS STATE UNIVERSITY SYSTEM®

OFFICE OF THE PRESIDENT

Dana G. Hoyt

January.9, 2018

oce

It is' 8 pleastire for me to offer you an W AR tie SRS
MR 2t S2m Houston . Slate University, The efiective.daté of this employmenl wili be-Spring
-Semester, 2018, &t a salary of {1.00 position) for he term.

This -employment is- contingent upon- enrollment and approvat by lhe Eiaard of Regents of The
Texas State Universify System.

| shall appreciaté your replying to this 'offéras soon'as possible.

Sinceraly,
.Dana G, Hoyt:
- President

ee: Dr., R[chrd F. Eglsaer _

Sam Houston State Universicy is itn Equad Opportimieyfdffiimative Axtion Iustiirition
Box 2026+ Hunmville, Texas 773412026+ 930.294.1033 .+ Fax936.294.1465 = Jghoyt@shauncdi

hitps://bdms.shisuedu/AppXtender/DocPrintEriendly.aspx 7RataSource=BANPRODS&Caontextld=22fbbdec-8d3a-48a6-8571-1a0d3fdb1fef
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Sam Houston State University

RECEIVED

‘MEMBER THE TRXAS STATE UNIVERSITY SYSTEM

IR A
ACADEMIC
AFFAIRS

DATE: December 13, 2017

TO: Dr. Eplsacr, Provostidnd Vice President
Academic Affairs:

rirovcy: o -

College: of

o -

SUBJECT: Faealty New Hire — Spring 2018

1 purposé 10 hire the following facuity member:

Spring 2018 Semcster - teaching two lectures and oni

Y for the sermcster

Thank you. Forwarded to the Premdml W ith
a recomnendstion for 5 pproval

A 5#— -9y

Provost - Date

Sany Hongton Stace Unwrmgr isan. I:qu' Opparisswisylidffrsiarive Avtion Tustitution

o ¢ D3G204 RN + Far 936,204 SN

hitps://bdms.shsu.edu/AppXtender/DocPrintFrienidly.aspx?DataSource=BANPRODB& Contextld=22fhbdec-8d3a-48a6-8571-1 a[}_d.’a"fdb'l fef

141
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Sam Houston State University

MEMBER THE TEXAS BTATE UNIVEASITY SYSTEM

Correce or NG RECENED

cADEM'-G
AAFFNRS

December 13, 2017

. b for spring. semester, 2018 “This tentative offcr is subject to the
approvai nf the College R (50, Provost and Viee president for Academic
Affairs, the University President and The Texas® State University System Board of Regents. If
approved by all parties the semester selary effective January 16, 2018 thran;,h \zlay 31,2018
will be You wlll be tca"ching in the- - :

§ begin Januziry'l’z" 201 8 and end Mﬂy 1G,2018.

Our courses are supplemented with Blackbosid material, Faculty development
Blackboard coursés are. available {o faculty for frec at-SHSU. 1f vou have not used Blackboard
or°are niot proficient in its use, pleasc avail youiself of the oppermnity to take these courses to
update your know]edge and skills with online technology. Thenext online Blackboard: training
sessions-will begin in the spring semester.

As an employee of Sam Houston State University, you will bave some maridatory
training, If this training is not completed as required, you wil nof be eligible for rehire. An
adiunet professor ismot required to attend: faguity’ meetings arcommittee meetings, however, yiu
are always welcome to attend should you desire: Please advise me in writing as 500 as possible
ifyou intend to-accept this dffer.

Sincerely,

Sam Honston State University _

Ce:

Samt: Hotwston Stace Univertivy it an Byt Opparmmgrfzurrnmrmﬂmou Institniion

VORI« Hunollc, Tors G + 03G20iQEDD + Fax Y3629 4EEY.

hitpsiffbdms.shsu.edu/AppXtender/CocPrintFriendly.aspx?DataSource=BANPRODS& Cantextld=22ibbdec-Bd3a-4826-8571-1a0d 3fdb tfef
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McMurrey, Connie

From Zavala, Patricia

Sent: Tuesday, May 23, 2017 3:32 AM

To: b g

Lo Hughes, Chnstene-

Subiject: Clearances

Impartance:. High .

We have received background check results for the following applicants;

You may fow Legin the EPAF to continue through the hTrlng process. Ifyou:have any guestions, pleasg call Christene

Hughes at 4+ 2431,

To view :nformatlon regardmg the. background check process, please
. I you have any duestions,

please do not hes:tate togive us 2 call.

Patricie Cavale

CHSS Titdy: Room 410
P.0. Boz 2356.

Funtositle, G T7341-2356
(936} 294:2637

hitps:#/bdms shsu.edu/AppXlenderDocPrintFriendly.aspx?PataSource=BANPRODB&Contextld=34a55d 11-738-4d62-86ea-f8b15006/8 17



The following hire packet documents were excluded for
confidentiality purposes:

e Applicant Cover Letter

e Curriculum Vitae

e Statement of Teaching Philosophy
e Letters of Recommendation (3)

e Transcripts

o Application



Workforce Diversity Plan
Hiring Evaluation Checklist

Sam Houston
State University

VAP

Selected Candidate:

Requisition # : : Title:.

{1 ‘Was the process followed s outlined in the Hurhan Resources Staffing Policy {(E-1} orthe
Academic instructional Staffing Policy (800114} for Facuity? If no, please explain:

' Yes
D Ng

2 What eriteria was used to determine the fist of candidates to be interviewed (i.a., preferred qualifications, higher

educatiohal degree level, cegtifications, additional experiénce, ete.)?
Qualifications, education, cettifications and teaching and practice experience

3. | Didany of the applicants who met the minimum qualifications of the position self-identify asbeing Yes |
eligible for the Veteran's Employment Preference?
No
4, If you ariswered yes to question number 3, were at least. 20/6 of the total number ofcandidates D Yes
interviewed applicants who, self-identified as being eligible for the Veteran’ s Employment
.Preference and who alse met-the minimum qualifications of the position? If no, please explain: D No
5 Were the candidates who were interviewed asked the same interview questions thatcover E Yes
objective, job related criteria? If no, please explain: A
‘See submitted interview guide ' \
)
6. Did the hiring department advertise in any other publications, at conferences, with_-profes_slo'na'_l' El Yes
organizations; efc,, specific to the position {excluding any employment ads placed by the Human e
Resources Department)? Ifyes; please fist all sourcesused: -
' .E No
7. Did the selected candidate demonstrate the ability to work effectively with Yes

diverse employee-and/or student graups?

[ ] o

8. | Whatdo you believe the selected candidate will bring to the position that setsthis candidate apart from the restofthe |

applicant popl?

There was only one qualified applicait. She currently works as a consultant and adjunct faculty mefnber withirt the. SON.

Signature — Hiring- Manager or Search Commiittee Chair Date

Reviewed by: o | Date!




CONFIDENTIAL RATING SHEET

APPLIGANT NAME:
POSITION:
INTERVIEWER: _ .
DATE: _
FAGTOR COMMENTS RATING 1-5
{ Experience/ Percepfion of the. Job | sentle o . .. 700, .00 3 4y |5
Does the candidate hiave advising M ¥ o i‘
experionce? Does figfshe have agood | J-eectiuns &p
.1 understanding of the job? ' )
| Cammunication Skills Oirspmnamntooftn aredl | Grooed 3 14 /wj
How well'did this candidate S el =
communicate in the inferview? o ASR
{ Professional De_velopmeﬁt_ P shes Teerfiir 3 gj 15
| Hoiw welf has this candidate kept up Comglebong / '” f’ 8 S
W”‘h adw'smg fnformaﬁon? HUW much T o VR O R S LN RV e
| professional devefopment will ihis
cantlidate need?:
; gy
Advising and Evaluation of Students | . t.. cdoecs domcplomet 3 14/ |5
| How willthis candidafe inferact with U . e “ﬁl :L:LAL,,,‘ Wbt )
studenis? Will sherhe be ableto e SR ¥
advise and evaluate students Lo S HS fL spred i
| effeciively?

{=Unacceptable 2= Below Average 3=Average 4=Above-Average 5= Exceptional

OVERALL IMPRESSION: . . .
] [ o g Z i Y T S | £ 7
?x}v.-:,-..,ﬁf AR A .f...-.-»._\..u:-t;--:t--f-f-:“-"l‘*- htnge smtt L Sl /?f} aé?-f’ r) .M«u f,&.ﬂ,'.r-{ Al
ri}'.éB'!!:;;f f‘-ﬂe_,crf-"-‘ U “' 4

['recormmend this candidate far the position: (’ ES: > NO




CONFIDENTIAL RATING SHEET

APPLICANT NAME: |

POSITION: _
INTERVIEWER:.
DATE: _;
U -
FACTOR COMMENTS RATING 1-5.
Experience/ Pe‘rceptiﬁn of the Job ad /ﬁ@@,—\@, 1 2 3

Does the candidate have advising B 0 DF (LA
experience? Dogs he/she -have a good WWGM w&ﬂ -

understanding of the job?

Commtunication Skills 1 2 3 O
How well did this candidale A
comimuricate In-the intarview? :
L~
Professional Davelopment 1 2 3 - ;5)

How well has this candidafe kept tp
with advising information? How much
professional development will this
candidate need?

Advising and Evaluation of Stud'ents
How will this candidate interact witf
students? Wil shethe be able to:

ga’wfsg and evaluate students GeULéA %a S/’()

éffectively?

()

?=Unacceptab.[e 2= Below Average- 3=’Averag_e 4&Rhove Average 5= Exceptional

OVERALL, IMI’RESSION
G, o qzz:»cf PR, il

| recommend  this candidate for the: position: NO




CONFIDENTIAL RATING SHEET

APPLICANT NAME: _ o .
POSITION: _ . |
INTERVIEWER: , N
DATE: .
/ / .
FACTOR COMMENTS RATING 1-5
3

Experience/ Perception of the Job

Does the candidate have advising

experience? Does he/She have a good
understanding of the job?

{ '22'5 2%4% chfac% 4, %{
@g Bb [e_mﬁé O //)tameé};

o aurn Hats needeel

| Communication Skills
't How well aid this candidate
communicate in the inferview?

' Cfbﬂtmcubntrdlleef L'-)e«f/
T i “f (/ 5 é’(ﬁL/a't'- ¥
h APREGETS {/Efrv} G(}j\u fr/f//

LLY]

Professional Development

How well has this candidate kept tp
with advising information? How much
professional development will this-
candidate nesd?

.ﬂﬁp’\/“’ /‘?t f¥ W/?A: Fﬁéﬂ‘”rrexy’-ﬂ L

vl BT ‘it Aev.

Do Y / é /@Mn mpre
}ﬂu)&fﬁ &Yﬂ/?ff! ol G

ecw cg TALS
#JL&J f/n"-\ ‘-—/ @&M’Lﬂ'ﬁhc d 5 _

Advising and Evaluation of Students
‘| How will this eandidate inferact with
studenis? Will shefe be able fo
advise and evaltale sfidents
sffectively?

‘/{K(J 4 JLM S /:_ 5
& mf 4 Qﬂimf-mwg
p/g qu @A,{J & é’L / &Lﬂ'

(Stued she e

bowa

ed! &éﬂL]@

{=Unacceptable 2= Below Average 3=Average 4=Above Average 5= Excepfional

OVERALL IMPRESSION:

/' =i "y !
Aas Shodn e 2

. /1 A, //l " A
il 7 B wex/‘}‘@am i

r, /1

l/ n-.l e /-, f
Vel €500y |

&L)![(rru; W‘?) /‘CMJ"/\ /LM( /)cf(,;_ (2{ In f(f};fp@/n@md_.

Silka essfac]

% i hﬁ;é}ﬁ D/l @

I recommien this candidate for the position:

NO

N //\,afad Afwg
Y 70




Applicant Name: . . ) Date: ___

Inferviewer Name: ] _ Position: _ 5

1. What do you think are your strengths and weaknesses related to the role: of-program coordinafor?
Duibins, @ 2L~ (s e il cﬂ.ou@m 't ri bl e
- {))Jﬁ LTS :,f ‘Ann AADAD  ditade n..‘i"' .,S"{G./\&@l c.ﬂ-ﬂ—.‘? b rﬂ‘o re{ &) Qﬁ»&)?“fﬁ; oAt M{J’Lﬂuf él-w'ﬁ::{»*c»f

2, Desgribe your !an to develop the needed pollmes and procedures for the new-pmgram‘?
S ek & s ¢ Qoo wovif . -
PO ambecd g Mr CQobhen atnes B Ause, 148 Sfed ey eoan «.,,{ﬂ.,::ﬁi
I,U' el 6"\_@!.4«”1, el R bﬁgui . & '

3. Desciibe yourexperience with@lilirlinical sites. How do you plan 1o develop the needed number of sites to mest
student learning needs? y
Wrogd vedivs aae ol eats T Be e .\-i:‘.?‘ffi“‘lﬁ::--of . (A Q,&G“ [ &ML@M{ m_( e e r'
'C‘,‘o-LLS o sl ,{.L:-—bﬁf' o-of A m T s «in wi il & PRI 5 S S ik,

§dnfacilty-and staff work as.a team. Can you give someexamplés of how you have contributed fo a

team m prev:ouaposmons? How do you see yourself contribufing to.aur team?
H-{ e pb""t!{bt""" ~ r)mt,,({g fla"'aqg;(.-’ ({ CL}'CL&\ 04.“'?’{‘—:\.:6' ‘&ft‘l.:]iiﬂ} byt "f(,‘\—f s D‘/pcaf'l J.‘:’:ﬂd ]LE" QLQJ‘\J

”“;M Q,Ledfn "/Q_&cﬁm

5. SHSU has a proposed GREGRRIHDR RaRBMRARC: 1 is considering interprofessianal education for SRR,
Discuss: your expenence with and posmon onm . _

{!’_-JL,’)\J.OL 1{ .Ln\-.. J £¢/ﬂ...¢\ -Q_ﬂ.«c_} Ve Er e -f}}_c;d\__n_ﬁ'kjf ’Hf) mﬁu,v.ff_ixg'm- (.‘ At fd ﬁf .

4 oA\_ Al ; 69?6# Uﬁt.c} et Ban 4D R4 Gy s iﬁ{,é'—xu...{ LA G)- 58w

e;)z&..ﬂ{" oy -SJ; a .fﬁr__g’;.g;-r;!.

6. Discuss Ideas for maintaining professional pract[ce hours reqmred for cerfification.
\.fn Qb.ﬂ.—‘.ﬁu v B iﬁ 9D b L‘—\,{»w L e [L wuﬁ ‘\m--vaw ,(,H' L "@K L)sb‘r L«'\‘ |

\ \ﬁ‘k;mtd w@‘ L A m,(jfm (H!Lf\ Yeig ol da Y Thond ware il ‘{-,:‘-s- t»i‘u.q..
_ ,&{,Ariczfué ,qm__:{?: I3 C’,me,s “ws}qm{jﬁ G&mu,%{L oo alllom Tt

Qlars -:Qt;i{_ @l dd. j[)f’“‘* N



Applicant Name; _ Date:

A "

Interviewer Nams: _ Pos;tron —

1. What do you think are your strengths and weaknesses related to the role of IR program coordinator?

2. Describe yotir pian fo develop the needed policies and, procedures for the new W program?

%’597‘(]2&»4( Lo, RYE N FDL@,U:;—-»
aveanlon ,o.»O Mordla s _shad
B /{"‘ @"\:‘-—-\‘{7‘&}4. /4’ ‘ﬂn—- JAQ;.N‘-—— BU{M‘/ a—éﬂu(&.ﬂﬂm}

| Mw-» MWL Qﬁ«e ap tortiofn WA IR Gaspo sl
3. Describe your experience: wzth* clmlcaf sﬂes Ho do p}an to deve!op the nesded number of si es to meet
student iearnmg needs'? '

4. The cCnGARRARANY acuity-and staff work-as a team. Can you give some examples of how you have contributed to a
feam in. prewous positionis? How do you see yourself contributing to our team?
O

LQ:'{‘:J;Q,L) \f(;{_n ,Q_J, /m vt “bo_ g2 horas 0-ar  LoN7 L q,\/cfgod— .

5. SHSUhasa proposed _ and is considering mterprofessmnai education for AR,
- Discuss your expenence wnh and position oy

a. e ettt rﬂv’
M@iﬁu&jﬁl _.U_L.ﬂﬁ@zmw 1 LU & L—M 3?%

6, Discuss idéas’-fbr'mai'ntafning' profesgional practice hours required for cerfification.

\
ALQMAd@AJ m«/ﬂ@ﬂﬁ'ﬁcﬁ/ﬂ) Q\’ mEJ\ /Q,\_ﬂ.m«——-"( M {"R«QMJ Zie/)




Applicant Name: _ e _ Date:

Interviewer Namie: P‘osilihn:-!_w

{

Whatdo y: ink are

M_F’p;ﬁd ;,tn (*N

ths and weaknesses related to the role of' program 0 rdmator‘?
had._dovg cihAuceui, & duelon
M and Clyc artone V‘Q.QLMEMAJS

2, Describe your plan to develop the needed pohce and procedures for the: nigw Wil program?
§ X 1&g )é e pt Syt £ (j}«drz&@@{aﬁ’@
M’Uw(’.b—::tf-uljr v de PEP. Hrows o B 0.1 Jse @f\/ﬁr\@ PCSPVEDAL .

3. Deseribe your experience with Wilfclinical sites. How do you plan to develop the needed number of sites to mest

A%enf’]f’argfgw - ydumdeor clinpe ((“M}émfﬁ LU/! zJ’\_WL‘f NW/C
NS mone S Iod 'Pan ~SfU€f@m£ e ol NGeZ T

PBERBBEIRAMN fzcully and staff work as a team. Gan you give some: examples of how you have confributed o a
tgam in prewous positions? How do you see yourself contnbuting fo our team?
A PO _EX peAgntl p N Y. 1A YOsin.d. J//f;m )é? ,P/ffk L e
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